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CITY COUNCIL MESTING 
February 17, 1993 

REPOF3 READ BY COTTNCXL MEMBER DAVENPORT - 
CC- 6 Council Member Davenport read a prepared memo stating 

several different matters, including in part: (1) that 
the citizens be made more aware of when they-.may speak at a 
City Council meeting; ( 2 )  that the minutes, when referring 
to a ,  State statute or a City code, reflect the appropriate 
Government Cod0 section or City ordinance number; (3) made 
several comments regarding the City Manager's attendance at 
a recent City Manager's conference and 'secret meetings", 
between the City Manager and the Mayor; (41 that he is 
entitled to request documents frm City staff; ( 5 )  stated 
he was not pernitted to attend the City Department Head 
staff meeting; ( 6 )  commented he was refused copies of City 
records; ( 7 )  alleged that top City officiale are not 
reporting their time away from the office; (8 )  expressed 
his opinion that reports ehou'ld not go through the City 
Manager because he has too much poorer; and (9) urged' 
citizens to contact him with any questions or comments. 
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To: The Honorable Mayor and 
Members of the City Council 

A 

FROM: City Manager 4f 
DATE: February 25, 1993 

SUaJ: Request for Information submitted by Councilmember Davenport 

Attached is a letter I received today frm Councilmember Davenport 
requesting certain information. Since some of the information WAS 

easily retrieved, and 1 have supplied him with  me. He will receive 
the following at Tuesday morning's "Shirtsleeve" session: 

Item No. 

2. Itemized cost to City f o r  the City Manager's 
meeting in Monterey February 10, 11 h 12, 1993 

8 .  Current employee agreements ("contracts") and 
offera for department heads, City Attorney, 
City Clerk and City Manager 

9 .  Response regarding how the City Manager, City 
Attorney and City Clerk "take time off." 

With re6pec.t to the remainder of thd requests, information requested in 
items 1 and 5 is not public record, and therefore not available to Mr. 
Davenport. My submittal to Mr. Davenport of monthly summaries of ny 
daily activities (item 3) would be time-consuming and would serve, in my 
opinion, no genuine public purpose. City Council direction 47 requested. 

With regard to item 4, the cost to the City for Jack Ronsko to represent 
the City and the American Public Works Association at the retirement 
dinner for a former City official was zero, except for Mr. Ronsko's time 
which I appromd. 

Item 6, regarding claims filed against the City, including names and 
addressee of claimante f o r  the l a s t  five years, ia available by special 
request of the City's claim8 administretor. City Council direction is 
requested - 

With regard to item #7, I do not understand the request. 

Since the .3gznda had already been promulgated when these requests were 
received, M.'ty .x  Pennino has advised that he will raise this matter under 
"Conrments by C i t y  Council Members." 

TAP : br 

Attachment 

CCCOM7 3 4 /TXTA . 0 7A 
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THOMAS A PETERSON 

City Mt~i(~f 
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IENNIFER M PERRIN PHILLIP k PENNINO. MavOI 

jACK A SIECLOCK 
Mayor Pro Tempore 

R A Y  C OAVENWRT 

STEPHEN1 MANN 

IOHN R. (Randy) SNIDCR 
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PAKr I: - 

# of Days 3 TRAVEL DATES: FX-U~I FES. I 0 I 9 9 3  TO & -8. 12, 19Qf 

ff check Pdvance (fill out Part I only) 
Account #140.0-07.1. . * . . * . . . Amxxnt Requested: $ 

M one: /7 Request for ReMxusement (fill out par t s  I s 11) 

I ----I- -- - -  ~ ~ . -- 
Signature of Request= 

Authorized Appmvai 

PPHT XI 

~ransprtat icm: C i t y  Vehicle # 

TRAVEL EXPENSE (attach receipts for all expenses) 

Fuel 5 Gallons # 
odcmeter Reading @ Refuel (City V e h i c i e  Only) 
Personal Vehicle 3 40 Miles Y LB 27:5C/l'~i. 8 95 .20  

Other (Taxi, L k ) - S p e c r f y ,  
Parking Bridge Toll 

Mgirrg: (see 4 r r A c s d  
w i s t r a t i o n  : Supplemental Materials: 

t 

other (itanize): 

TOTAL FXPENSE 0 ( 3 5 . 2 5  

13s.  2s 

A U D I T E D  EY 



1 I I / I ,  I I 1 - u h n d d  
old hhrmorir wnorf 

3721562 
Rappa's Sea Food MONTEREY, CALIFORNM - 

52780 
HYATT REGENCY MONT'KT], D.lr 

52910 
. ..- -.. - _  _ -_ .  - -  . .  

[ H Y A l l  REGENCY MONTEREY F A [ <  



O N  0 1 0  O E I  M O N I E  
GOCf C O U l S E  

PETERSON THUtlAS 
C I TY HALL, 
221 WEST PINE STREET 
LODI CA 45240 

RES. NO.# HH-430912-1 - 
ME! 
712 
712 
71 1 
11 1 
112 
31 1 
112 
31 1 
432 

Signature 
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One 
Name m pay 

Thomas 9. Peterson. City Manager 

. .  
: f . 

Sjmse's 
Namc -- 

Attendee Information 
Enter f i s t  dnd t a r  lwnc ond flxilll 

ti& as they should opplm on pur 
conference badge and regisnatidn 

card Please indicate   pa we's namr 
i f k f s h e  m i l l  atrend, 

Registration Fees and 
Beadline 

Payment in formation 
  NO:^: Papunt  must 

accompany this form 10 process 
the Advoncc Rcgisrra~ion) 

Registratioti r?eceipt 

-_ 
CITY, 3 

Plcase aslerisk your name if you retire;= a City manager in 1992. 

So wc can pbn for any special d s  plczu indicate if any reginrants rtquirc spccial 
accommodations for di.sabilih: ' _  ' . .  

Who? Wha? 

Advance rcgisttrjtions posmarkcd by Friday. January 29,1993 

1 $205 9205 
Advance Registration Fce 3 @ S205 = S t f M  Total S B  

Qiic Day On11 findicute day next fo name) 

Advance Registration Fct - @ S 125 = S-Total S,, 

After January 29,1993. pl- rcgister on-zitc as followr: 
Full l n s t i m  P 

On-Site Registration Fee 5240 5145 

Check which i s  enclosed: 
c) City Check 

Makc chcck payable to: League of Cafifomia Cilia (No PWC 

Name on Card THOMAS A .  PETERSON 
Credit Card # 

Expintion Date 
Aulhorircd Sipnature 

Send rcgtsuatlon racipts to address indicated below: 

0 Personalcheck .' 0 V I S A E ?  

Name: Thomas A. Peterson .- 

Titlc: C i t v  t l a n i i ~ ~ r  
Address: C i t y  Hall, 221 Nest P i n e  Street  
clly: - Lodi , CA Zip: 95240 



Announc in L 2.. . 
Citv U Manager's Department - 

Annual Meetina b 
IVcdncsday - Friday, February 10 - 12,1933 

1 !vat t Regency Jloatcrcy 
One Old (;elf Course Road 

\ lontere~.  CA 33340 
4011-372- 1234 

+ City kfanagcrs 
6 Assislan: City %13n3gcrs + Adrninistra:ivc Assisunrc: A god of thc D c p m c n t  is to involve asssiccu)~~ In 

Dcpanmcnt acuviucs and prolcsrion31 dcvciopmcnt opponuni:ics. Thcir 
pmicipauon in Ihc Dcpmmcni rnccunc can bc of hcnclit ic ; nu. your 3ssisunt md 
to the city. 
County Chicf AtfminisuaUvc Officcrs and COG Exccutivc Dircctors: Bcc3usc 
many urban problcmc arc Of rnutUd inLCrCsl10 COGS and couniics. and scvcrd 
sessions will dcal wid1 IChlA issucs. wc cncoumgc the aitcndancc of county chicf 
adminismuvc officers mnd cxccutivc dircctors 0 1  councils of govcmrncn: 31 thc 
City bbnagcrs D c p m c n l  Annual Xlccting. Arc3 mamllgcr groups arc urgcd to 
personally inviw thcir county CXO and COG Dirccror 10 ihc mcciing. 
Rctucd Cbty !bhJgCK: Rctmd city m~naccrs who havc no associ3uon with 
comrncrcid products or rerviccs uscd by locd govcmmcnt x c  invitcd to attcnd the 
D c p m c n t  ,\nnual Alccting (complirncnixy ic;i\u2tion). Special rccogniiion will 
bc given u) city rnlm:igcrs uho rctrrcd dunnq 1902. I f  th is  I \ y o u r  siiuxion. plcxie 
indiwtc so on the rcgisvation form 

6 

+ 

Recognizing the extremely difficuh si[u3uon citics x c  facing. the c i t y  Xlanagcrs 
D c p m e n t  :blcciing will offcr prncuc31 colutions and 3ppr~achcs for you 10 LAC home 
and uce to save moricy ant1 still provirlc rhc w-vices your council m d  ciuzcns wan:. 
This year's mectrng will f ~ u s  on ihc SIXC cconomy, and specifically the California 
business climaic, workcrs c o m p ~ n ~ l l o n .  intcrrel3uonship among cities. counties and 
schools. ad s~31plloc31 pmncrships. in  addmon. a range of topics will De dixussd 
from diversity in thc workplace to Ihc L A .  nots to ethics in thc city managcrncni 
profession. An outline of the program is atuchcd. 

90 spouse program is phiincd: however. spouses arc most welcorne m 3ttCnd m y  of h e  
Kssions. reccpucnr nnd rncd functions. Tickcrs for m a l s  for spouscs or gucsu n a y  be 
purchaicd 31 rtic l x i p c  Rcp~uai ion Dcsk. Informailon on local aiiraci~ons will b~ 
av3llablc. 



F. - 

Registration Fee 

Payfiren1 

Hotel Reservation: 

Transportat ioi 

)u can rcducc yo:.. cost by rcgistcring in 3dvmcc: advance rcgisvatmn must hc 
sunarkcd not k w r  ihm Friday. January 29. 1W3. Aftcr th3t d3u: thc ft:" ': wtll 
ply. The fcc iriciudcs program maicnds. thrcc p r o g m m c d  rncd funct: 
ZCptlOn and b r d r  7hc OnC-d3y fcc includcs 311 mXcn3ls m d  cvcnts f r :  - h v .  
K any qucstions regarding registration. p l ~ a s c  contact thc Confcrcncc Rcg: .. Ation 
rficc 31 510-283-2113. 

ie one-day rcgisuation option is intcndcd primsily to cncoungc attcndmcc by yoi 
id-level staff who might not othcrwiu: be able to go to this mccting. Thc prognm 
mwcts will bcncfit lheir professional dcvclopmcnL You arc urgcd to considcr haw 
crn join you for 3 least om day of the pmgm.  

Qnc Pnv Only Ftt11 Instit- 
dvance Registration Fee 5'05 S l S  

After January 29,1993, please rtgisrer on-sire as follows: 

Qne l h v  Only Full l n s t i t a  
%-Site Rcgismtion FCC s240 Sl45 

A ponion of tbc rcgismtion 
hc f i l i fomia City Mamgcmcni Foundation. m d  the California ICMA rcccption.) 

n order to process rcgisu-adon. paymcnt in full must accompany his form. Only 
,becks or money ordcrs will bc ukr-. & --rchns corden. You may now pay yoc 
egisration Ice by using your Visa or Mastercard. And. if you p3y by crcdit card. > 
tre wekome to register by faxing (5 10) 253-7833. 

To ;LSSUTC his prwram bcncfirs all who aucnd. plc3sc advisc us on Ihc rcgismtion I1 
f any attcndce has a disability rcquiring spccial accommodauons. 

supports Lhc Dcpanmcnt's John Nail Award Rogm 

Ihc Hyan Rcgcncy Montaey is offering a special mtc of S99 single or S109 twin/ 
joublc-bedded room (plus 10 pcrccnt city hold tar.). TO confim howl reservations. 
lcposit in rhe amount of Lhc first night's pest room nu: or a guarantee with 3 mjoi 
:&it card Is rguircd. Deposirs are refundable if  your reservation is canceled 48 hG 
prior to arrival: record ycur canccllaLion number. Chcck-in time is 3:OO p.m.: checl 
DM time is 12:W noon. L u g a g e  may be sarcd  at the Bell Dcsk. 

Rental Car. Discount rates with unlimited milage available one week prior an 
om week aficr h i s  meeting from Hem. Call Hem Meeting Services a! 1 800 654-' 
and ind- thc League of California Cities Mceting Numbcr CV#2349. AMTRA 
AMlRAK has service into Salinas. Contact AMTRAK at 1 800 872-7245 fop fares 
schedule information. transportation into Monterey and resemations. 

Located 5 minutes from Monterey Peninsula Airport. Free parking. Tnvclinc on 
pichwav 1 South lake Pacific Grove/Del Monte Avenue exit. Continue s h - g h t  aft 
exiting to third mf!ic light and turn 1ch onto S10it Hokl dnveway is at the end o[ 
Sl-. Travclinc on Hichwav 1 Nrmh lakc Aguajlito/Mark Thomas CXIK md continc 
smight through firs1 light. At second !ight. turn right up h e  hill LO hotel. Fmm 
Hirhwav 101 takc Highway 68 Wcst at Salinas 10 Monrcrcy airport. Turn 11ght 31 t 
alrpon (Olrnsrcad Road): t;lkc ncxt lcft onto Garden Road: continue to cnd of GxC 
R& and at uaffic light turn left on Mark Thomas Dnvc. At nrxt light turn Icft up 
hill to Hotr-1. 

Dire c ti0 n s 

I 



Wednesday, February I0 

REGISTRATION OPEN 

OPENING GLNERAL SESSION 

California: The Ungolden State" 
Vhat do mcnt dcmogmphics tell us about whcrc California is huding. what with riots. 
&quakes. drought, and pcoplc lcaving thc Sbic? 

12 noon - 5:OO pm 

200 - 300 pm 

3:X - 4:30 pm 

5 ~ 0 0  - 6 ~ 0 0  PIT 

Tlzursdcy, Febrrtry I I  

7 9 0  am - 5 0 0  pn 

7 3 0  - Y:OO an 

_-- 

Preliminary Meeting Overview 

;peak= 
b 

ZOSCURRLNT SESSIONS 

Meivin Field. Field Research Group. San Fnncisco 

:. DiTticulty in Doing Business in California 
A look at thc California business climatc from thc pcrspcctivc o J pnvalc 
developa who rccently went through thc proccss of locating a ocW Disncy fjcilily 
in California; h e  slate administration: and an cconomist who challcnges 
conventional wisdom about job flight. the sutc business climatc and thc clfccls of 
defcnsc CUIS on rhc economy. 

Speakers 
+ 
+ 

Keny Hunnewell. Vim Prcsidcnt for Devclopmcnt, Disncy Dcvclopmcnt 
Company. Burbank 
Lee Grissom. Govcmor's Scnior Advisor on Economic Dcvclopmcnt. 
Sacnmcnto; formcr E x c c u l i ~  Director. California Council on 
Compcritivcness: formu Gcncnl Managcr. Grutcr  San Dicgo Chambcr of 
Commem 
Roben K. Arnold. Economist, Ccnlcr for the Continuing Study of h e  
California Economy, P3lO Alto 

+ 

II. Labor Take-Backs in the 1990's 
An informative discussion on work rule simplification: cost containment in benefits 
m employer cost-sharing in healWdcnnl/vision insunnce programs; use of 
conuacting out as leverage 10 gain concessions: and state legislation LO nvisc  
workers' compcnration. 

Speakers: + Richard Whiunore. Whiunore. Johnson and Bolanos. Mountain View 
+ John Liebcrt or Dan Cmidy.  Liekrt. Cassidy and Frierson, Los Angeles 

HOSTED RECEPTION 
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4 Thursday, February 11 
(con tin ued) 
9:15 - 1030 am 

10:15 3rn - 12 nooi 

ISCURREXT SFSSIOSS 

Takings New Look at Your 0rganir;ltion: The IBX1 Story of Restruclur'in:: 
A peek into IBM's cffons to rcsuucturc 1;s organmuon and how thc Icssons they 
kancd might bcncfit city gOvcmrncnt. 

Speak=. 
4 Docr Jones. Ducaor. Public Scctor Indusvy & Markctrng. IBM. Bcthcsdx 

. Should the Workers' Cornpensarhn System be Reformed? 
How can a city dcfcnd pychiamc claims Lhat m purcly u r b p t i v c  in naturc? 
Shoutdn't public ufcty officcn be rcquircd to 3?isume m c  ot l!tc burdcns p m ~ i n ?  
tbal wine sltddcn and cxlnwdirwry cmploymcnt cvcnl is thc prcdornimt ciusc 0: 

a psychar~c  injury? What soft of limiwuons on rclalutory claims should bc 
esublishcd to hclp sclf-incurcd cmploycrs! Ic it  appropn3~c :o limit 3ppIicanl 
auaney :as a d  fccs for medical cx3min3~ons? 

Speakcr. + U q d  Aubry. Dirator. Dcpanmcnl of Industrial Rcbtions. Swtc of Califomi: 
San Fmcisco (Invttcdd) 

Speaker: 
4 shy Grover. Ethics Advisor. Intrrnationd City/County !4ma_rcrncnt 

&wxiabon. Washington. D.C. 

I. Ciiy Slanagers in Transition -the Partner's Perspective 
This will bc a repcat of last ycar's insightful and p p l ~  p r o m  of city managr 
spouse pYurers discussrng how lhcy d u l l  with the lrmsitlon process. 

11. Divershy in the Work Place 
This SeSJwn will descnbe an organization-widc c h g e  effort called "The Diver 
Commiunen~", a significant underraking 10 creatc in one agency (City of sm 
Dicgo) an cnvironment where differences are valued. The methodology. 
rrkvgynal wntcnt and s w g y  for implementing this change effon will bc 
prcxmed so you may adapt thcm to your city. Panicipants will also have m 
opponunity 10 expenence some of !he content used in the cduwtioml ~ ~ i ~ s .  

Speakers 
+ 
+ 
+ 

Tdy Sopp. Managcr. Orgmt7~ional  Effcctivcness. San Dicgo 
b n c l l c  Scruborouch, Swialist. Or&anuaLional Effcctwmcss, San Diego 
Oliver Brown, Spccialtst. Orpnimbonal Elfccwcncss. S m  D i c p  



Thursday, February I 1  
(con tin ueh) 

200 - 3 3 0  pm 

3:s - 500  pm 

500  - 6 0 0  prn 

Friday, February 12 

8:OO am - 12 noon 

9:OO - 1O:JS am 

' 0 S C C R R L . T  SFSSIOSS (continued) 

1. Retirement Ripom Pubtk Pensbn Ahuq 
A look 3t micntul oublic rxnsm abuse in 

in Cilifornia 
:alifornia including public sdcty 

diwil i ty  ktircrncn~. spiking, weak PERS ovcrught. loopholes 3nd swc~thc;Ut 
dmls. 

Speakers: 
+ Chrinophcr H. Schmitt. Rcponcr. Snn Jw blcrcirrv N r w ~  

Run Carcy, Rcponcr. Snn J m c  Mcrotrv Sews 

:ONCURRENT SFSSIONS 

. Downsizing and Righlsizing -The Right Way 
A down-mcath session on pmt~cal  ways to accomplish downsizing and 
rightsizing in your orpiwl ion.  

Speakers: 
+ Fnnk Bcncst, City M m g n .  B r u  + Arne Crocc. City Managcr. San Malco 

11. I CMA Dialogue on hdessional  Development 
A cji* ass ion  exploring how compctcncics Cor local govcmmcnt profcssionds 
might bc dcfimd and ways in which mmsurcmcnl of thosc compctcncics mtghl bc 
accomplished. 

Speakers: 
Ed Tewes. City Manager. Modcsu, 

+ Norm King. City Mamgcr. Morcno Vsllcy 

NO-HOST RECEPTION 

R EC ISTR A l l  ON OPEN 

GENERAL SESSION 

liow Should the Interrelationship Among Cities, Counlies and Schools Be 
Restructured Fiscally? Who are the Players? How Would you Implement It? 
The purpose of h i s  panel is to rise above Lhe tactical and pobticd issues we each 
cncounier and 10 creatively discuss whethcr or not thcrc arc ways in which the fiscal 
intcrrcbtionship among low1 govemmcnls can and should be rcswiurcd.  

Presiding: 
+ 
Cities: 
+ 
+ 
Counties: 
+ 

Henry Gxdncr. City Manager. Oakland 

Hcnry Gardncr. City Manager. Oakland 
Phil HawLcy. City Mmnagcr, P ~ u d c n ~  

Sunnc hlcPcd.  Xlcrnbcr. Board of Supcrwsors. Conma Conu County 

-- General Scssinn topics  continued on next page -- 



Friday, February 12 
(continued) 
9:OO - 10:JS am 

11:OO am - 1:OO pm 

1:OO pm 

CEhERAL SFSSlON (continued) - 

.- 

Labor. 
6 Owcn Wjters, Lcgisljlivc Advomtc. CJifornr:! Tcxkr’r  AsuKhdon. SX-U, 

(Invital) 

Busincsr: 
Jcancttc G m u y .  Vice Prcsidcnt and Scnior Ecoramisr. Bmk of America. 
San Frmcisco 

CONCLUDING LUNCHEON 

The StatclLacal Financial Partnership 

Speakec + 
ADJOURN 

Kathleen Brown, Treasurer. Slaw o l  California (Invicrd) 
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A G R E E M E N T  

THIS AGREElblENT made and entered into this 4th day of 
s t- . , 1 9 8 5 ,  by and between the T T Y O F  LODI, 

~ # b ~ ~ I A ,  a municipal corporation, hereinafter called "CITY", 
and THCFNIS A. PETERSON, hereinafter called "EMPLOYEE", both of 
whom understand as follows: 

W I T N  E S S E T H :  

WHEREAS, EMPLOYEE has been and is now engaged in the 
discharge of his duties as City Manager; and 

WHEREAS, BIPLOYEE has the duty to exercise administrative 
supervision and control over all departments of CITY and to act 
a s  appointing authority of all department heads as provided in 
Title 11,  Section 2 . 1 2 . 0 6 0 ,  subsections (I31 and (C) of the City 
of Lodf Municipal Code; and 

WEREAS,  EMPLOYEE has the duty and herein commits to 
devote his full time and energies in the best interest of CITY, 
and to act in accordance with the duties and responsibilities of 
the position of City Manager as set forth i n  Title 2 ,  Chapter 
2 .12  of the Lo-fi Municipal Code; and 

WHEREAS, i t  is the desire of CITY to (1) retain the 
services of EMPLOYEE and to provide inducement for  him to remain 
in such employment; and ( 2 )  to make possible full work 
productivity by a s s u r i n g  EMPLOYEE'S morale and peace of mind 
with respect to future security; end ( 3 )  t o  provide a just means 
for terminating EMPLOYEE'S services at such time as  he may be 
unable to discharge fully his duties due to age, disability, or 
because CITY otherwise desires to terminote his employ; 

NOW, 'IHEREFORE, in consideration of the mutual covenants 
herein contained, the parties hereto agree as follqws: 

1. General 

2 .  

City hereby agrees to continue to employ EMPLOYEE as City 
Manager of CITY to perform the functions and duties 
specified i n  Article I 1  of the C i t y  of Lodi k l u n i c i p a l  
Code, and such other functions and d u t i e s  a s  the City 
Council s h a l l  from time to time a s s i g n  t o  him. 

B a s e  Cornpenso t i on 

CITY agrees to pay EMPLOYEE a b a s e  s a l a r y  o f  $ 5 6 , 2 3 2  per 
year, w h i c h  sum may be adjusted from time to time by 
action r;f the City Council, paynble in twenty-six ( 2 6 )  
equal instnllments nt the snnie  time a s  other City 
employees a r e  generally paid. 

_-___- I----- 

- 1 -  
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3 .  

4 .  

5 .  

6.  

7 .  

8 .  

Deferred Compensation 

In addition to said base compensation, CITY agrees to 
deposit annually an amount equal up to three ( 3 )  percent 
of EMPLOYEE'S base compensation in a deferred compensation 
plan approved by CITY on behalf of EhlPLOYEE, provided an 
equal amount is deposited by EXIPLOYEE. 

Automobile 

To assist and facilitate EMPLOYEE'S duties and 
responsibuilities on behalf of CITY, CITY agrees to 
provide EMPLOYEE with an automobile of a type and style 
reasonably appropriate to EhlPLOYEE's office. All expenses 
for the purchase, lease. maintenance, insurance, fuel and 
the like shall be paid by CITY. 

Dues, - Subscriptions, - Memberships -PI 

CITY shall pay such professional dues, subscriptions and 
memberships in such organizations necessary for EMPLOYEE 
t o  maintain professional relationships in appropriate 
national. regional, state or.d local associations and 
organizations necessary and desirable for his continued 
professional growth and advancement ar.d benefit t o  CITY. 

General Expenses 

EMPLOYEE shall be permitted to ottend conferences, 
seminars, and/or other such meetings, the reasonable cost 
of which shall be paid by CITY. 

Vacation Leave 

EMPLOYEE shall be granted paid vacation leave at the same 
rate of accumulation granted all other City employees. 
Upon termination or resignation of employment, EMPLOYEE or 
those entitled to his estate, shall receive a lump sum 
payment for  unused or accumulated vacation time to his 
credit ot his payrate as of  the date of termination. 

Sick Leave 

EMPLOYEE shall be granted sick leave a t  the same rnte of 
accumulation granted a l l  other City employees, except that 
EhlPLOYEE shall b e  credited with 1 2  days sick leave 
effective A p r i l  1 ,  1 9 8 5 .  EhG'I.OYEE shall enrn no 
additidcal sick leave for the following twelve (12) 
months, after which UlPLOYEE sha!l cnrn  sick lenve at the 
same rnte o f  accumulation g r a n t e d  n l l  o t h e r  City 
employees. 

------ 
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Administrative Leave 9.  

I 

10. 

11. 

2 2 .  

13.  

1 4 .  

CITY agrees to grant EMPLOYEE eighty ( 8 0 )  hours o f  
administrative leave per calendnr year, forty ( 4 0 )  hours 
of which may be token in pay. 

Hol fdays 

EMPLOYEE shall receive the same number of paid holidays 
granted all other City employees. 

Retirement 

CITY is a full member of the Public Employees Retirement 
System (PERS) to which CITY agrees to contribute to 
EMPLOYEE'S retirement account the total amount required by 
i t  and EMPLOYEE'S contribution of seven ( 7 )  percent to the 
membership contract with PERS for each pay period. 

Meal th Insurance 

CITY agrees to provide EMPLOYEE nnd h i s  dependents wi th 
medical, dental, vision, and long term disability 
insurance at no premium cost to EMPLOYEE. The amount of 
any deductible or co-insurance under CITY'S insurance plan 
shall be paid by EMPLOYEE. 

Severance Pay -- 
In the event I3IPLOYEE is terminated by City Council during 
such time that EMPLOYEE is willing and able to perform the 
functions and duties of City Manager, then, in that event. 
CITY agrees to pay FIVPLOYEE a lump sum cash payment equal 
t o  s i x  (6) months' aggregate salary. However, if EMPLOYEE 
is terminated because of his conviction of any illegal act 
involving personal gain to him. then, in that event, CITY 
shaii have no obligation to pay the aggregate severance 
sum provided in this section. 

Emp 1 oven t Te rm 

a. EMPLOYEE shall serve as on "at pleasure" nppointee of 

-- -- 

the City Council. 

b. Nothing in this ngreement shall prevent, limit or 
otherwise interfere with the rights of the City 
Council to terminate the services of EMPLOYEE. 

c .  Nothing in this agreement shnll prevent, limit o r  
otherwise interfere with the right of EMPLOYEE t o  
resign at a n y  time from his position of City Maringer, 
subject o n l y  t o  the provisions set forth i n  Section 1 5  
hereof. 
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1 5 .  

16. 

1 7 .  

18. 

. -  

Resignation 

In the event EMPLOYEE terminates this agreement by 
voluntary resignation of his position with CITY, EMPLOYEE 
shall not be entitled to severance pay otherwise provided 
in Section 13 herein. In the event EMPLOYEE voluntarily 
resigns his position with CITY. he shall give CITY at 
least forty-five days advance written notice. He shall be 
entitled to all earned salary and in-lieu vacation leave. 

Other Terms and Conditions 

All provisions of the City of Lodi Municipal Code, 
official policies and regulations and rules of CITY 
relating to vacation, retirement system contributions, 
hol idays and other fringe benefits and working conditions 
as they now exist or hereafter may be amended, also shall 
apply t o  EMPLOYEE as they would to other management 
employees of CITY in addition to said benefits set out 
herein. 

Severabilitv 

I f  any provision, or any portion of any provision hereof, 
is held to be unconstitutional, invalid, or unenforceable, 
the remainder of this agreement, or portion hereof, shall 
be deemed severable and shall not be affected. but shall 
remain in full force and effect. 

Execut ion 

IN WITNESS WHEREOF, the C i t y  Council of the City of Lodi 
has caused this agreement to be signed and executed in its 
behalf by the Mayor, and EMPLOYEE has signed and executed 
this agreement 8 8  of the dcy and year first above written. 

FMPLOYEE 

ATTEST : 
c 

APPROVED 'IS TO FORM: 
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'RSONAL SERVICES A 5 R R E E h l E F  
Jennifer Perrin 

and 
Citv of Lodi 

This is to certify that I ,  Jennifer Perrin, accept the position of City Clerk with the City of Lodi 
(hereafter referred to as 'City") at a base salary of $32,582.22 annually effective January 18, 
1993. This base salary may be modified based on merit in six months to $37,291. I 1, and at the 
completion of one year to $42,000.00, and reviewed annually thereafter. 

The following terms and benefits are understood: 

1. Your current level of benefits will remain the Same except for the following changes: 

a. 

b. 

C. 

d. 

e. 

f. 

€5 

h. 

The City will pay the entire dental insurance premium for any dependent 
coverage. 

Your life insurance coverage will be increased to the rate of 1-1/2 times yqur 
annual salary rounded to the next highest $ 1  ,OoO, plus $12,000. In addition, you 
and >our spouse will be insured under the City's travel accident policy. 

The City will provide you with ten (10) days of administrative leave each fiscal 
year (to be prorated) as you will n c  longer be eligible for overtime pay. 

You may continue to participate in the deferred compensation program, but will 
no longer be eligible to receive a 2.5% city-matched contribution. 

You will receive a car allowance of $350.00 per month (to be prorated for 
Jaiiuary). 

You are eligible to receive reimbursement for costs not covered by your medical 
insurance for annual physical examinations. 

You will receive any other benefit included in the Management Statement of 
Benefits not specified herein. 

The office of City Clerk is zn at-will position serving at the pleasure of the City 
Council. 

Approved as to Form: 
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AGREEMENT % 

THIS AGREEMENT, made and entered into t h i s  2nd day o f  May, 
1988, by and between t h e  C I T Y  OF L O D I ,  a municipal corporation o f  the 
Sta te  of California, hereinaf ter  "CITY" and BOBBY W. McNATT, 
hereinaf ter  "EMPLOYEE", who hereby agree as  follows: 

WITNESSETH: 

WHEREAS, EMPLOYEE has  been ecgaged t o  perform the dut ies  as City 
Attorney f o r  CITY; and 

WHEREAS, EMPLOYEE has the duty to  perform the functions and 
d u t i e s  specified i n  the California Government Code, Business acd 
Professions Code, Rules of Professional Conduct f o r  Attorneys and other  
s t a t e  and local s ta tu tes ,  and t o  perform such other lega l ly  permissible 
d u t i e s  and functions as the City Council shal l  from t ine  t o  time 
assign; and 

WHEREAS, i t  i s  the desire  o f  CITY t o  

(1) re ta in  the services o f  EMPLOYEE and t o  provide inducement f o r  him 
t o  remain i n  such employment; and 

(2) t o  make possible fu l l  work productivity by assuring EMPLOYEE'S 
nlorale and peace of mind with respect to  future  securi ty;  and 

(3)  t o  provide a just  means for  terminating EMPLOYEE'S services a t  
such time as he may be unable t o  discharge fu l ly  his dut ies ,  due t o  
age, d i sab i l i ty ,  or because CITY otherwise desires t o  terminate h is  
employment; 

NOW, THEREFORE, i n  consideration o f  the mutual covenants 
contained herein, the par t ies  a2ree as follows: 

1. GENERAL 

CITY hereby agrees to continue t o  employ EMPLOYEE as  City 
Attorney to  perform the functions and duties specified above and 
a l l  other duties necessary and  proper in  the conduct of an 
a tiorney-cl i en t re1 a t i  onshi p.  

2. BASE COMPENSATION 

CITY agrees t o  p a y  EMPLOYEE a base s a l a r y  of Fif ty  Eight Th.;;sand 
N i ? e  Hundred and Twenty Dollars (558,920) per year,  which sum mzy 
be adjusted from time t o  time by action of  the C i t y  Council, 
payaSle in twenty-six ( 2 6 )  equal installments a t  the same time as 
o the r  C I T Y  employees are  generally p a i d .  

I n  a d d i t i o n ,  C I T Y  agrees to increase said b a s e  salary o f  EPPLOYEE 
i n  such amounts a n d  t o  such a n  extent as the C i t y  Council may 
determine t h a t  i t  i s  desirable t o  do  S O  on  the same basis o f  a n  
a n n u a l  s a l a r y  review o f  said E W L O Y E E  made a t  the same t i m e  as 
similar consideration i s  given other employees generally. 
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a. # . .  

3. 

. 4. 

5 .  

6.  

7. 

a .  

CI 
- 4  

EMPLOYEE'S first review shall occur on December 1, 1988. 

For purposes of fringe benefits, EMPLOYEE is considered to be a 
CLASSIFICATION "A" employee as defined in Resolution No. 1336 - 
"A Resolution Adopting Management !ncentive Plan as City Pol icy'' 
which was adopted by the Lodi City Council on March 16, 1977, 
except that no CITY contributions are made to EMPLOYEE'S Deferred 
Compensation Account. 

DUES, SUBSCRIPTIONS and MEMBERSHIPS 

CITY shall pay SUC. professional dues, subscriptions and 
memberships in such organizations necessary f o r  EMPLOYEE to 
maintain professional relationships in appropriate national , 
regional, state and local associations and organizations 
necessary and desirable f o r  EMPLOYEE'S continued professional 
growth and advancement and benefit to CITY. 

PROFESSIONAL DEVELOPMENT 

CITY recognizes and wishes to encourage the professional 
development of EMPLOYEE. To this end, EMPLOYEE is encouraged to 
continue his professional development through his involvement 
with professional societies and organizations including but not 
limited to the League of California Cities, NIMLO, Valley City 
Attorneys' Group, and other similar national, regional , State and 
local organizations. CITY agrees to budget and pay f o r  
reasonable travel an3 subsistence expenses o f  EMPLOYEE in 
attending such meetings and conferences which assist in 
EMPLOYEE'S professional advancement. 

VACATION LEAVE 

EMPLOYEE shall be granted paid vacation leave at the same rate of 
accumulation granted to other City employees. Upon termination 
or resignation of employment, EMPLOYEE o r  those entitled to 
EMPLOYEE'S estate shall receive a lump sum payment for unused or 
accumulated vacation time to his credit at his pay rate as o f  the 
date of termination. 

SICK LEAVE 

EMPLOYEE s h a l l  be granted s ick  l e a v e  a t  the same rate of 
accumulation granted to other CITY e w h y e e s .  C I T Y  shall advance 
to EMPLOYEE' twelve (12) days of s i c k  leave aga ins t  his first 
year's accumulation as of the date o f  his employment, Play 2, 1988. 
ADM I N I STRAT '1 V E LEAVE 

CITY agrees to grant EMPLOYEE eighty (80) hours o f  administrative 
leave per calendar year, forty (40)  hours  o f  which may be taken 
in pay. 

HOL I DAYS 

EMPLOYEE shall receive the same number o f  paid holidays granted 
to other ManageKent employees. 
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9. 

10. 

11. 

12. 

13. 

14. 
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HEALTH INSURANCE 

C I N  agrees t o  provide EMPLOYEE and h i s  dependents w i t h  medical,  
dental,  v i s i o n  and long-term d i s a b i l i t y  insurance a t  no premium 
cos t  t o  EMPLOYEE. The amount o f  the deduct ib le  or co-insurance 
under the City Plan s h a l l  be pa id  by EMPLOYEE. 

RETIREMENT 

CITY i s  a f u l l  member o f  the Pub l i c  Employees' Retirement System 
(PERS) t o  which C I T Y  agrees t o  con t r i bu te  t o  EMPLOYEE'S account, 
the  t o t a l  requ i red  by i t  and also  EMPLOYEE'S c o n t r i b u t i o n  of 
seven ( 7 )  percent t o  the membership con t rac t  w i t h  PERS f o r  each 
pay period. 

Pursuant t o  a C i t y  Council p o l i c y  p rev ious l y  establ ished, 
EMPLOYEE s h a l l  advise the City Council a t  l e a s t  s i x  ( 6 )  months 
p r i o r  t o  h i s  an t i c ipa ted  date of ret i rement.  

SEVERANCE PAY 

I n  the event t h a t  EMPLOYEE i s  terminated by the City Counci l  
dur ing  such t ime t h a t  he i s  w i l l i n g  and ab le  t o  perform the  
functions and du t i es  o f  C i t y  Attorney, then i n  t h a t  event, C I T Y  
agrees t o  pay t o  EMPLOYEE a lump sum cash payment equal t o  s i x  
(6) months aggregate salary.  However, if EMPLOYEE i s  terminated 
because o f  h i s  conv ic t i on  of a crime of moral tu rp i tude.  C I T Y  
s h a l l  have no o b l i g a t i o n  under t h i s  sec t ion  t o  pay any sums so 
provided. 

MOVING EXPENSES 

CITY agrees t o  pay reasonable moving expenses f o r  EMPLOYEE'S move 
and re loca t i on  from h i s  present residence t o  a home i n  the  Lod i  
area. EMPLOYEE s h a l l  ob ta in  three estimates f o r  such moving 
costs, and C I T Y  s h a l l  pay an amount equal t o  the lowest est imate. 

EMPLOYMENT TERM 

EMPLOYEE s h a l l  be deemed an a t - w i l l  employee and s h a l l  serve a t  
the pleasure o f  the C i t y  Counci l .  Nothing i n  t h i s  Agreement 
s h a l l  prevent, l i m i t  o r  otherwise i n t e r f e r e  w i t h  the r i g h t s  o f  
the C i t y  Council t o  terminate the services o f  EMPLOYEE, nor  the  
r i g h t s  o f  EMPLOYEE t o  res ign  a t  any t i n e  from h i s  p o s i t i o n  as 
City Attorney. 

RES I GNAT I ON 

I n  the event EMPLOYEE terminates t h i s  Agreernerlt by vo lun ta ry  
resignat ion o f  h i s  p o s i t i o n  a s  C i t y  Attorney, EMPLOYEE s h a l l  n o t  
be e n t i t l e d  t o  severance pay otherwise provided in Section 11 o f  
t h i s  Agreement. I n  the event EMPLOYEE sha l l  v o l u n t a r i l y  resi: ., 
he sha l l  g i v e  a t  l e a s t  s i x t y  (60) days w r i t t e n  n o t i c e  i n  
advance. EMPLOYEE sha l l  be e n t i t l e d  t o  a 1 1  earned sa la ry  and 
i n - l i e u  v a c a t i o n  leave. 
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15. 

16. 

17. 

OTHER TERMS AND CONDITIONS 

A l l  provisions of tke Lodi Miinicipal Code, o f f i c i a l  p o l i c i e s  and 
regulations and rules of CITY r e l a t i n g  t o  vacation, retirement 
system contr ibut ions,  holidays and o the r  f r i n g e  b e n e f i t s  and 
working conditions a s  they now exist o r  may h e r e a f t e r  be  
modified, sha l l  a l s o  apply t o  EMPLOYEE a s  they would t o  o t h e r  
Management employees o f  CITY i n  addi t ion t o  the b e n e f i t s  set  o u t  
herein, 

SEVERABILITY 

I f  any provision, o r  p o r t i m  of any provision hereof s h a l l  be 
deemed unconst i tut ional ,  unenforceable or otherwise i n v a l i d ,  the 
remainder of t h i s  Agreement s h a l l  be deemed severable  and shall 
not be affected,  but sha l l  remain i n  full f o r c e  and effect. 

EXECUTION 

I 
caused 
Mayor, 

N WITNESS WHEREOF, the City Council of the Ci ty  o f  Lodi has 
this Agreement t o  be s igned  and executed i n  i t s  behalf by the 
and EMPLOYEE has signed and executed this Agreement a s  of the 

day and year f i r s t  wr i t t en  above. 

CITY OF L O D I ,  a municipal 
corpora t i  on 

CITY # 

ATTEST: 

/ Mayor /- -. 

EMPLOYEE 

/ 

80EBY U. McNATT 
Ci ty  C l e r k  

,Q&, 
C i t y  C l e r k  
Alice M. Reimche 

AGRMCNAT . T/TXTA. 0 1V 

- 4 -  



Councilmember Davenport 

DATE: February 25, 1993 

SWJ: Accchfnting for Time Off by City Manager, City Attorney, 
City Clerk 

This memo ie in response to how time off from work is charged by the 
City Manager, the City Attorney and the City Clerk. 

Time off fran work is charged to vacation leave, holiday leave or 
administratjve leave. Time cff a6 a result of illness ie charged to 
sick leave. 

There are rare occasions when one of these employees may leave work 
early on il particular dey, perhaps prior to an evening meeting or 
perhaps at tne end of an exceptionally long week. There are no abuses. 

m e r e  is no written policy. 

TAP : br 

cc: Councilmembers 

CCCOM7 3 5 ,"IXTA. 0 7A 


